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AGREEMENT

This Agreement is entered into effective July 1, 2026, by and between £55 Support Services, LLC
(nereinafter calied the Company of Employer) and the United Electrical, Radio and Machine
Workers of America (UE) and its Local 119 (hereinafter called the Union).

ARTICLE 1 - RECOGNITION

The Employer recognizes the Union as the sole and exclusive bargaining agent, for the purposes
of establishing wages, hours, benefits and conditions of employment, for all full-time and regular
part-time emplayees in the following positions, as certified in NLRB Case 04-RC-244253: Non-
instructional Assistants (One-on-One Aides), Teacher Assistants, Bus Aides, Before & After Schoo!
Program Attendants, Extended School Year Non-instructional Assistants, and Extended School
vear Teacher Assistants at its Winslow Township School District, New Jersey, locations, but
excluding office clerical employees, Substitute Non-Instructional Assistants, Substitute Teacher
Assistants, Before & After Schoal Program Supervisars, managerisl employees, professional
employees, guards and supervisors as defined by the National Labor Refations Act.

The terrm "employee" as used In this Agreement shall refer to the employees in these
aforementioned positions.

The Employer agrees that the Employer will not assign non-bargaining unit employees to
perform work ordinarily and customarily performed by bargaining unit employees. Probationary
employees are part of the bargaining unit, and therefore will perform bargaining unit wark.

ARTICLE 2 - PROBATIONARY EMPLOYEES

Newly hired employees shall be considered probationary for a period of sixty (60) days. even if
such newly hired employee is a member of the Union, The probationary period may be
extended by mutual agreement between the Company and the Union for an additional thirty

(30) diwys, upon a timely written request by the Employer to the Unian.

The Employer may discharge a probationary employee In its sole discretion and such discharge
shall not be subject to the grievance and arbitration procedure set forth in this Agreement,

Probationary employees are not eligible to receive paid time off.

An employes who has successlully completed their probatonary period shall pot be discharged
or disciplined except for just cause.

ARTICLE 3 - UNION SECURITY AND CHECK-OFF

All employees of the Employer covered by this Agreement wheo are members of the Union in
good standing on the effective date of this Agreement or who become members of the Union in
good standing following the effective date of this Agreement shall as a condition of employment



remain members of the Unien In good standing insofar as the payment of periodic dues and
initiation fees, uniformly required, is concerned.

All present employees who are not members of the Unien and individuals hired after the
effective date of this Agreement shall as a condition of employment, beginning on the sixtieth
(60™] day following employment (the end of the probationary period), become and remain
members of the Union In good standing insofar as the payment of periodic dues and initiation
fees, uniformly required, is concerned.

During the term af this Agreement, the Employer agrees to deduct regular union dues or service
fees on a weekly basis, in accordance with the constitution and by-laws of the lacal Usien, from
the wages of each employee who authorizes such deduction in writing. The Employer will remit
the amount so deducted to the financial secretary-treasurer of UE Local 119 on a monthly basis.

ARTICLE 4 - MANAGEMENT RIGHTS

Except as modified by this Agreement, the Employer will remain vested with all management
functions, including the full and exclusive control, direction, and supervision of cperations and
the working farce. This includes, but is not limited to, the right to hire or layoff the working
force; discipline, suspend, or discharge employees with just cause; determine the services to be
performed, including hours of werk and schedule, and the methods, process or means of
pertorming its services; promote, demote or transfer; and make reasonable rules and
regulations for the purpose of malntaining efficiency and control,

The Union acknowledges that the operations of the Employer are subject to the rules and
regulations of the Winslow School District. If the Winslow School District changes rules or
regulations that result in a conflict with the terms of this Agreement, the Employer and the
Unien will meet to negotiate the impact of that rule change. The Employer will supply the Union
with copias of any Fules o regulations that Winslow School District asks the Emplayer ta eamply
with,

ARTICLE 5 - GRIEVANCE PROCEDURE

Grievances must be presented within ten (10) business days after the issue arises, or is known 1o
have arisen, To that end, all grievances, disputes or controversies must be precented within ten
(10) business days after they arise, or they shall be deemed to have been waived. In order to
carry out the intent of the foregoing, any differences that arise shall be settied in the order and
manner as hereinafber set forth:

Step 1 — Any empioyee who has a grievance may, at their option, discuss the grievance with the
Vice President of Operations in order to resolve the matter before reducing It to writing. If the
matter is net resolved, the grievance may be reduced to writing and filed by a Union steward
with the Vice Fresident of Operations. The Vice President of Operations will arrange for a
discussion between him/hersell, the employee and the steward to be held within three (3)



working days after réceiving the written grievance. The Vice President of Operations will submit
awritten answer to the grievance within three [3) working days after the arranged discussion,

aiep 2= |T the grievance s not settled in 5tep 1, the Union may refer the grievance to the
senior Vice President of Operations within five [5) woerking days after the date of the Vice
President of Operations’ written reply from Step 1. The Senior Vice President of Operations, or
an appointed representative, shall arrange a meeting to be held within three {3) working days
from the time the grievance is referred to Step 2. The Senior Vice President of Operations will
submit a written answer within five (5) working days after the meeting,

atep 3 — If the grievance has not been satisfied in Step 2, the Union may refer the grievance to
the Senior Vice President of Human Resources within five (5] warking days after the Senior Vice
President of Operations' written reply under Step 2. The Senlor Vice President of Human
Resources, or their designee, will arrange for a meeting with Union representatives to be held
within five (5) working days from the time the grievance is referred to Step 3. The Senior Vice
Prasident of Human Resources will furnish a written answer within five (5) working days after
the meeting. If the Senior Vice President of Human Resources’ answer fs not satisfactory, the
grievance procedure shall have been exhausted and the Union shall be allowed to submit the
matter to arbitration as provided in this Contract article.

Grimwances affecting employees in more than one department or involving policy questions may
be initiated under Steps 2 or 3 above.

Time fost by Union representatives in settling grievances shall be paid by the Employer, at the
employee’s straight tme regular pay rate, provided that this is handled outside of regular
classroom hours,

The Union grievance committee shall consist of three (3) members, including the chief steward,
A representative af the aatianal Lininn may he present.

Arbitration - In the event the grievance is not settled in Step 3, the Union may refer the
grievance to binding arbitration by giving written notice to the Emplaoyer within thirty (30)
working days after the Employer's final answer in Step 3. The arbitrator shall be selected by the
Employer and the Union from a list of arbitrators supplied by the Federal Mediation and
Conciliation Service (FMCS). The award of the arbitrator shall be final and binding on the
Employer, the Union and the employees involved. The fees and expenses shall be equally sharad
by thee Ui and the Employer,

ARTICLE 6 - UNION COMMITTEE

Designated Union members or officers shall be granted time off with pay to process grievances,
attend hearings, meetings and conferences with ESS officials, provided that these take place
cutside of regular classroom hours.

Mo Union steward, committee member, or representative shall be discriminated against as a

result of performance of legitimate Union business.
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ARTICLE 7 - UNION MEETINGS

Any employee appointed or duly elected shall be grarted the necessary time off from work to
attend United Electical, Radio and Machine Workers of America (UE) conferences, conventions,

or other necessary meetings.
ARTICLE 8 - UNION VISITATION AND ACTIVITIES

National Union representatives shall have reasonable access to the Employer’s locations for the
purpose of administering this Agreement, provided such visits do not interfere with the
operations of the Employer and subject to sehoal district policy,

ARTICLE 9 - BULLETIN BOARDS

The Employer shall provide a bulletin board in each work location for the exclusive use of the
Union, subject to school district policy.

ARTICLE 10 - NO DISCRIMINATION

The Company will provide equal tréatment of employees, regardiess of age, race, coler, sex,
gender, religion, creed, ancestry, marital status, national origin, disability, sexual orlentation,
veteran status, genetic informatien, political affiliation, or any other category protected by law,
The Company will provide a positive work enviromment that bs free from discriminaton or
harassment based on the aforementioned statuses. The Company will not discriminate in
respect to pay, compensation, benefits, or terms, conditions or privileges of employment.

The Company is committed to complying fully with the Amaricans with Disabilities Act [ADA} and
ensuring equal opportunity in emplayment for persons with disabilities. Reasenable
accommodation will be available for qualifying employees.

The Cmployer agrees that nu employes shall be discriminated against, intimidated or coerced in
the exercise of his or her right to bargain collectively through the Union because of his or her
membership in or activities an behalf of the Union.

ARTICLE 11 - TRAINING

The Company will provide at least one (1) day of wraining, in addition to orientation, during paid
wark time to all employees for their positions. If training Is offered outside of an employes's
nermal work hours, the employee will stll be paid for training ime.

ESS will provide the following types of training to staff, during paid time:

»  Diversity Training
* Bloodborne Pathogens Safety Training
*  Crisis Prevention Intervention (CPI) Training
o Including addressing student behaviors
& CPR/First Aid Training



o Including responding to student health emergencies {i.e. seizures)

ARTICLE 12 - EQUIPMENT

The Employer will ensure that employees receive the cards or keys necessary to access the
facilities, in accordance with school district policles.

ARTICLE 13 - HOURS OF WORK

The normal hours of work will be six and ane-half |6 %) hours per day and thirty-two and one-
half (32 ¥} hours per week, Monday through Friday, The workdays for each school are as follows:

School 1: B:50 am - 3:50 pm

School 2: B:500am - 3:50 pm

School 3; EsDam - 3:50 pm

School 4: 2:50 am - 3:50 pm

School 5: 8:20 am - 3:25 pm

School 6: B:20 am - 3:25 pm

School 7 (Middle School): 7:38 am — 2:36 pm

school 8 [High School): 6:50 am — 2:08 pm

Bus Aides: 6:00 am - 800 am, 1:00 pm - 4:00 pm
Befwie and Afer School Program: B:15 am = B:50 am, 3:15 pm - &30 prn
Extended School Year: 2:40 am - 12:15 pm

Summer Camp: B:45 am - 6:15 pm

Employees will receive a minimurm of a thirty (30) minute unpaid lunch break, and two ten {10)
minute pald breaks each day. The ten {(10) minute breaks will be taken in consultation with
school district staff in order to minimize the disruption of school operations. This provision does
not prevant the Employer from allowing longer breaks.

Employees who work more than eight (8) hours will recelve an additional fifteen (15) minute
paid break, This provision would apply, for example, to Teacher Assistants who are also Before
and After School Attendants, This break will be taken in consultation with school district staff in
grder to minimize the disruption of school operations.

ARTICLE 14 - OVERTIME

Empioyees shall be paid one and one-half {1 ¥) times their regular hourly rate for suthorized
howrs worked in excess of forty (40) hours in a workweek. If the employee holds multiple
positions, overtime will be paid at the employee’s highest pay rate,

ARTICLE 15 - SICK TIME

Employees will have forty-five [45) hours of paid sick leave per year, in accordance with the New
Jersey Earned Sick Leave Law, The five (5} additional hours will be accumulated and used in the
shmie way as the first forty (40) hours that are provided by law.

a



The Emplover will deduct six and one-half (6.5) hours for each full day of sick leave taken, If an
employes only takes a half day of sick leave, the Employer will deduct three and one-guarter
(3.25) hours.

The Employer email for employees to request sick fime is njsickleave @ess.com. The Employer
phane number for employees te call with sick leave questions is 856-482-0300, option 1 or 877

983-2244, option 1,
The Employer will notify employees in a timely manner when their sick leave is approved.

A sick bank shall be established In accordance with NiSA 184:30-11.

ARTICLE 16 - HOLIDAYS
Each year employees will receive five (5) paid holidays. The paid holidays shall be:

Martin Luther King, Ir Day
Good Friday

Memaorial Day
Thanksgiving

Day after Thanksgiving

All employees will be paid at their regular stralght time hourly rate,
ARTICLE 17 - PERSOMNAL DAYS

Employees will have one (1) paid personal day per year. Emplayees may take this paid day off on
a day of their choosing. Paid time off will be calculated at an employee’s regularly scheduled
shift hours.

ARTICLE 18 - LEAVES OF ABSENCE
Employees will be granted a personal leave of absence upen reasenable advanced request.

A leave of absence for lllness or injury shall be granted for a peried of up to one (1) school year
(September-lune), upon presentation of a doctor’s certificate, and may be extended,

At the request of the Union, employees shall be granted a leave of absence for Union activities.
Such amployees shall accumulate senierity during the period of their leave of absence. Upon
completion of such leaves of absence, such employees shall, on the basis of thelr accumulation
of seniority, be returned to thelr former or similar positions at the going rate at the time of thair
return, If the pesition still exists, without loss or prejudice to any of their rights and privileges.

Employees are eligible for twelve (12) weeks of job-protected leave in accordance with the
Family and Medical Leave Act (FMLA). Employees are also eligible for twelve {12) weeks of job-
protected leave under the New Jersey Family Leave Act. Additionally, a Family Leave Insurance



(FUI} claim can be filed with the State of New Jersey to receive pay while employees are out of
work for gualifying reasons.

Ermployess who serve in the military will be granted leave in accordance with the Uniformed
Services Employment and Reemployment Rights Act (USERRA].

ARTICLE 19 - BEREAVEMENT

An employee is entitled to one (2) days of paid bereavement leave for the death of an
immediate famtly member. Immediate family is defined as spouse, domestic partner, children or
stepchildren, parents or step parents, brothers, sisters, son-in-laws, daughter-in-laws,
grandparents, grandchildren, cousins, aunts, uncles, nieces, nephews, household members,
mother-in-laws, father-in-laws, brother-in-laws, or sister-in-laws. ithe amploveshasto-ravel
out-ofrai-fat-i-Horerah-the-emphiyeevwil-be-entithed-tu-teee-t Hdiys-ai-paid-beroavermens
teave: Paid time off will be calculated at an employee's regularly scheduled shift howrs.

m d for days maxzimum rifjuly 1=
30). Emploves o Paraditad e i
s deatheta-t b by

ARTICLE 20 - JURY DUTY

The Employer will compensate empleyees st their regular pay rate for the first two (2) days
served on jury leave. Written documentation of the need to serve on jury duty or appear in
court must be submitted to the district manager upon request for said leave. Paid time off will
be calculated at an amployee’s regularly scheduled shift hours.

ARTICLE 21 - WAGES

For the contract period July 1, 2026 - June 30, 2027, the Company agrees to pay the wages set
furth below:

Classification Wage Rate
Teacher Assistant Hired after February 1, 2026 $140.00 per day
1 year anniversary February 1, 2027 5141 40 per day
through June 30, 2027: +1% wage
increase

1-10 years of employment, with no break | $143.15 per day
in service: +2.25% wage increase

10+ years of employment, with no break | $144.20 per day
inservice: +3% wage increase

Hired after February 1, 2026 13230 per day
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One-on-One Aide (Mon-

Instructional Assistant)
1 year anniversary February 1, 2027 $133.62 per day
through June 30, 2027: +1% wage
increase
1-10 years of employment, with no break | 5135.28 per day
in service; +2.25% wage increase
10+ years of employment, with no break | $136.27 per day
In service: +3% wage increase

Bus Aide Hired after lanuary 1, 2026 518,74 per hour
Hired before lanuary 1, 2026: +2.25% 519,15 per hour
wage increase

Before and After Schoal Hired after January 1, 2026 $19.85 per hour

Program Alde/Attendant
Hired before January 1, 2036: +2.25% 520,30 per hoir
wage increase

.y | £4f : | m ; £ Fai
lﬁ*—t—hﬂ—t—hl!ﬂ-' ME'”P‘B'R& ﬂm - T

If the above wage increases do not bring bus aide pay to at least one dollar [$1) an hour above
the New Jersey minimum wage, bus aides will be paid at least one dollar {51} an hour above the

HNew lersey minimum wage,
ARTICLE 22 - PAYCHECKS

Employees will be pakd weekly an Fridays, for the prior week's work. Employesas will ba provided
with pay stubs which include an updated accounting of their accumulated paid time off.

ARTICLE 23 - INSURANCE

The Emplayer agrees ta continue providing voluntary life insurance, employee and dependent
health insurance, vision insurance, dental insurance, short-term disability, critical illness
Insurance, and accident insurance. Employees will be provided with contact inforrmation for each
type of insuranee company (heslth, dental, ete.),

Employees will be eligible for continued health coverage under the Consolidated Omnibus
Reconciliation Act (COBRA) at the Compamy's group rate when their coverage would atherwise
end due to circumstances such as a reduction of work hours or termination of employment. The
spouse and dependent children of an employee will also receive COBRA when eligible. The
continued coverage will last for thirty-six (36} months,
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ARTICLE 24 - 901K

Employees may participate in the Employer's 401K program upon meeting the eligibility period.
The Employer may provide an annual discretionary maich,

ARTICLE 25 - DISCIPLINE AND DISCHARGE

The Unlon acknowledges and agrees that the conduct of employees covered by this Agreement
must conform to the rulas, regulations, policies and procedures of both Winslow School District
and the Employer, and that failure to conform to these standards could result in discipline,

No employee shall be disciplined or discharged axcept for just cause. The emplover will use
progressive disciplinary procedures. The progressive discipline steps include:

Vierbal Warnlng
Written Warning
Suspension
Dlscharge

In the case of serious misconduct, the Employer may start at a higher step of the progressive
discipline process. Serious misconduct Includes, but is not limited to: fighting while at the fagility
or on duty, engaging in or threatening violence or physical harm; carrying of or baing in
possession of firearms or weapons while at the facility or on duty; falsification of records; or use,
possession, sale, distribution, or being under the influence while at work of alcoholic beverages,
ilegal drugs, or other controlied substances,

A drug or alcohol rehabilitation program will be offered as an option for emplayees the first dme
they are found to be under the influence of alcohol or drugs at work, rather than discharging the

employee. The program will be at the employee's expense.

The Parties recognize that the Employer can also issue non-disciplinary eounseling and training,

Digcipline will be inactive and not considered In further progressive discipline after two years
(based on the school year calendar: September-June).

An employee shall have the right to have a Union steward ar representative present whensver
the employee is disciplined or interviewed regarding events or behavior which may lead to

discipling, and the Empleyer shall notify the employee of that right prior ta infarming thae
employee of the disciplinary action, In the event a Union steward is not immediately available,

the Employer shall wait until the steward is available before proceeding with any disciplinary
ALDN or intardieg,

Winslow School District incident reports are not discipline, although they could be used as
evidence in discipline.

b



In the event it is determined that an employee has been disciplined or discharged Improperty or
without just cause, such employee shall be made whole for any loss of pay and benefits resulting
therefrom.

ARTICLE 26 - SENIORITY AND LAYOFFS

Seniority shall be based upon an employee’s length of service from their date of hire. In the case
of employees hired on the same day, seniority will be assigned by the alphabetical ordar of their
last names,

Employees will continue employment in their work location from year-to-year. The Employer will
tease fly privr practice of sending individual contracts to employees betore each school year.

The Employar shall furnish the Unlon with an updated saniority list an the effective date of the
Agreement and every three (3} months thereafter.

Ini all cazes of filling vacancies, length of service shall govern.

Employees shall accumulate seniority when absent for justifiable reasons, including, but not
limited to, lezves granted under the provisions of the Family and Medical Leave Act, sickness,
Jury duty, maternity leave, military service, leave of absence for Union activity and layoff due to
lack of wark for up to a maximurm of one {1) vear,

The Employer shall do everything possible to avoid layoffs. In the event a layoff becomes
necestary, the affected emplovees shall be given five [5) working days’ notice, In addition to the
day of the notice, and a copy thereof shall be delivered to the Unlon steward, Employees last
hired shall be laid off first. Laid off employees shall have the right to bump less senior employees
out of their positions before being laid off. Such bumped employees shall then receive the same
rights to bump less senior employees.

An employee may lose seniority if the employes:

A, Cuits or is discharged for just cause;

B. Retires;

C. Fails to report for work after layoff within five (5) working days of notification by
certified letter to return to work. It shall be the responsibility of the employes to keep
the Employer advised of their current addrass;

D. In the event that the Employer loses its contract with the school district

Recall rights shall be granted to employees as follows:

Yearsof Service  Recall Rights

90 days to 1 year Equal to ime worked
1 te 2 years 12 months

2 to 3 years 24 months

Over 3 yiears 36 months



ARTICLE 27 - JOB OPENINGS

All permanent ESS Winslow School District job openings shall be posted for a period of five (5)
working days by an email notification. Apglicants shell be chosen on the basis of gualificadons

and school district-wide seniority. Where qualifications are equal, senkority shall be the tie
breaker.

Job postings will contain the following information:

+« School #

+ School Address
» Classification

« FPay Rate

s« Hours of Wark

« Date Bids are Due
Contact Person Collecting Bids

All jobs will be posted in-house to current employees first. Vacancies will not be offered to new
hires until the bidding period expires, and only if no current employees bid on the position.

Upon failure of an active emploves to bld an a jab apening, the Employer shail recall laid off
employees before hiring a new employee.

An employee placed into a new pesitien will be given a period of sixty (60) working days to
gualify for the job, and shall have the right to return to their previous job should they fall to

qualify.

ARTICLE 28 - TEMPORARY TRANSFERS

A temporary transfer is when an employee performs the work of a different job classification. An
employee wha is temporarily transferred by the Employer to a lower paid job shall retain their
former pay rate for the period of the temporary transfer. An employee who is tempaorarily
transferred by the Employer ta a higher paid job shall be paid the higher rate for the period of
the temporary transfer, The Emplayer's temporary transfers shall be limited to a maximum of
sixty (60) days. After (60) sixty days, the Employer must post the vacancy or the Employer may
ask the Union far an extension of the temporary transfer.

ARTICLE 29 - SAFETY AND HEALTH

The Employer agrees to provide employees with safe and healthy conditions of work, free of
recognized hazards that are likely to cause injury or illness to employees. The Employer and the
Union shall cooperate in the enforcement of safety practices and regulations.
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Should an employee complain that their work requires them to be in unsafe or unhealthy
cenditions, the matter shall be considered immediately by the district manager. If the matter is
not adjusted satisfactorily, the complaint may be processed thiough the grievance procedure.

The Emplover shall pay the cost of any medical tests required as a condition of employment. The
Company will reimburse new hires for the cost of their TB tests, up to 520, after they complete

their probationary period,
ARTICLE 30 - JOB-RELATED INJURIES

Any employee may return to work on light duty, with a certified doctor's approval, If such work is
avallable within the employee’s dassification.

Notwithstanding the previous section, if no such work is available within thi employes’s
classification, the employee may be reassigned in accordance with Company's Early Return to
Work Program. Such work will be within comparable driving distance to the employee's usual

woork location.

ARTICLE 31 - PERSONMEL FILES

Employees may review their personnel files by contacting their managers. The manager and
empioyee will arrange a mutually agreeable time to review the fils. Employess shall have the
right to question the accuracy of the material in the file and make written response to the

rmaterial,
ARTICLE 32 - LABOR-MANAGEMENT MEETINGS

ES5 management representatives will meet with the Union's executive board and staff
representative quarterly (October, February, May, July) to discuss labor-management issues. The
agenda will be limited to five non-cconomic items, two of which will be prioritized 1o discuss
with the Winslow School District.

ARTICLE 33 - SUBSTITUTING
The Emplover will pay for employee substitute certifications.
ARTICLE 34 = ATTENDANCE INCENTIVE PAY

Employees will receive 5100 attendance incentive pay If they work sixty (60] days with na
absences. This will be provided in the first paycheck after the sixty (60) days.

ARTICLE 35 - PAYROLL

The Employer will add drop down leave optians in the Frentline employee payroll system;
specifically paid sick time, Jury duty, and bereavement lesve.

The Employer will provide functional computers for employees to clock in and out in the
Veritime system.
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ARTICLE 36 - STRIKES AND LOCKOUTS

The Union agrees that during the term of this Agreement it shall not instigate, promote,
condone, or conduct any strike or slowdaown,

The Emplover agrees that during the torm of this Agreement It shall not leckout employees,

ARTICLE 37 - SUCCESSOR AND ASSIGNS

This Agreement shall be binding upen the parties hereto, their successors, administrators,
executors and assigness,

ARTICLE 38 - SEPARABILITY

In the event that any provision of this Agreement shall, at any time, be declared invalid or void
by any court of competent |urisdiction or by any legislative enactment or by federal or state
statute enacted subsequent to the effective date of this Agreement, such decision, legislative
gnactment or statute shall not Imvalldate the entire Agreement, it being the express intention of
the Parties hereto that all other provisions not declared imvalid or void shall remain in full force
and effect,

In the event that any decision, legislative enactment or statute shall have the effect of
invalidating or voiding any provision of this Agreement, the Parties herete shall meet solely for
the purpose of negotiating with réspect to the matter covered by the provision which may have

bean so dectarad invalid ar vond,
ARTICLE 39 - MODIFICATIONS AND DURATION

At least slxty {G0] days before the expiration date of this Agreement either party may propose
modifications, revisions or additions to this Agreement. Negotiations shall begin within a
reasonable time.

This Agreement shall remain in full force and effect through june 30, 2027, and shall thereafter
be continued for 3 period of one (1} year unless a written notice of termination ks given by either
party as described above.

The Parties have executed this Agreement on October 1, 2026,
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Crystal Robinson
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MEMORANDUM OF UNDERSTANDING — WINSLOW TOWNSHIP SCHOOL DISTRICT

The Employer will discuss the following items with Winslow Schoaol District and attempt to
resolve them as follows;

Equipmant

Winskow School District will ensure that employees receive the cards or keys necessary to access
the facilities, including bathreams.

Temporary Transfers

Piilling is & temparary transfer within an amployes’s classification, Winslow Scheal Distriet will
ensure that employees will not be pulled inta ather classrooms for more than five (5) days.

Communication

ES5 employvees will be added to the Winslow Township School District employee listsery, so that
they receive communication relevant to their positians.

The Employer will make a questionnaire regarding student support needs (potty training, hitting,
triggers, etc.] which the teacher will fill out for the employees,

Substituting

Employees without substitute certifications will nat be required to manage a classroom of
students by themsehes.
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